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PANEL

#1: A CULTURE OF LEARNING

How do you create an organizational
culture that values learning?
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PANEL

#2: HIGH-QUALITY CURRICULUM

How do you create a training
program that appeals to the ever-
changing needs of your clients?
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PANEL

#3. INTERACTIVE & ENGAGING

How do you make compliance
training engaging and ongoing
training worth your employees' time?
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PANEL

#4: INDIVIDUALIZED EXPERIENCE

How do you structure a training
program that’s attractive to a diverse
employee base?
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PANEL

#5. CAREER LADDERS

How can you use training to build a
career path for employees within
your organization?
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PANEL

LIVE DISCUSSION

Audience Questions
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